
The Long-Awa-ted Amendment Has Entered -nto Force: Matern-ty and Patern-ty Leave Per-ods 
Extended 

S"gn"f"cant amendments affect"ng work"ng l"fe have entered "nto force w"th the publ"cat"on of the Law 
No. 7578 on Amendments to the Soc"al Serv"ces Law and Certa"n Other Laws (“Law No. 7578”) "n the 

Off"c"al Gazette dated 1 May 2026 and numbered 33240. W"th"n the scope of these amendments, both 
matern"ty and patern"ty leave durat"ons have been extended. 

Matern-ty Leave 

Pursuant to Art"cle 74 of the Labour Law No. 4857, female employees had  prev"ously been ent"tled to 

a total of 16 weeks of matern"ty leave, cons"st"ng of 8 weeks before ch"ldb"rth and 8 weeks after 
ch"ldb"rth. In the case of mult"ple pregnanc"es, an add"t"onal 2 weeks were added to the per"od dur"ng 

wh"ch the employee could not be requ"red to work before ch"ldb"rth. 

Under the new amendment "ntroduced by Law No. 7578, wh"ch entered "nto force as of 1 May 2026, 

the leave per"od after ch"ldb"rth has been extended from 8 weeks to 16 weeks. Accord"ngly, "n the case 
of a s"ngle pregnancy, female employees are now ent"tled to a total of 24 weeks of matern"ty leave (8 
weeks before ch"ldb"rth and 16 weeks after ch"ldb"rth). In the case of mult"ple pregnanc"es, the 

ent"tlement has been "ncreased to a total of 26 weeks, cons"st"ng of10 weeks before ch"ldb"rth and 16 
weeks after ch"ldb"rth. 

Furthermore, whereas prev"ously female employees could cont"nue work"ng unt"l three weeks pr"or to 
ch"ldb"rth w"th a doctor’s approval, the new amendment allows them to work unt"l two weeks pr"or to 

ch"ldb"rth,  subject to doctor’s  approval. Any such per"ods worked shall cont"nue to be added to the 
leave per"od after ch"ldb"rth.In add"t"on, the new amendment prov"des that female employees whose 

matern"ty leave has exp"red but who, as of 1 Apr"l 2026, had not yet completed the 24 weeks per"od 
follow"ng the date of ch"ldb"rth, shall be granted an add"t"onal 8  weeks of matern"ty leave, prov"ded 

that they subm"t a request w"th"n 10 work"ng days as of the effect"ve date of Law No. 7578. 

Patern-ty Leave 

Pursuant to Add"t"onal Art"cle 2 of the Labour Law No. 4857, "ntroduced by Law No. 6645, wh"ch 
entered "nto force on 23 Apr"l 2015, patern"ty leave was set at 5 days. Pr"or to th"s amendment, there 
was no statutory ent"tlement to patern"ty leave. Under the new amendment , patern"ty leave has been 

extended from 5 days to 10 days.  
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